Dessler G Human Resource Management
13th Edition
Getting the books dessler g human resource management 13th edition now is not type of
inspiring means. You could not deserted going in the manner of ebook store or library or borrowing
from your links to door them. This is an very simple means to specifically get lead by on-line. This
online broadcast dessler g human resource management 13th edition can be one of the options to
accompany you once having further time.
It will not waste your time. believe me, the e-book will unconditionally sky you extra matter to read.
Just invest tiny epoch to read this on-line declaration dessler g human resource management
13th edition as well as review them wherever you are now.

人力资源管理基础 - 德斯勒 2007
高等学校经济管理英文版精编教材
Fundamentals of Human Resource
Management - Raymond Noe 2010-10-04
Overview: Fundamentals of Human Resource
Management, by Noe, Hollenbeck, Gerhart and
Wright is specifically written to provide a
complete introduction to human resource
management for the general business manager.
This book is the most engaging, focused and
applied HRM text on the market.
Human Resource Management - Gary Dessler
2015-10
For courses in Management. Modern Human
Resources: Technology, Social Media, and
Management Human Resource Management
provides readers with the daily tools and skills
they need to function as successful managers--in
both human resources and business in general.
With a practical approach, the text explores the
evolution of the field, highlighting the
introduction of revolutionary new technologies
and social media platforms such as LinkedIn and
cloud computing. The Fifteenth Edition focuses
on the positive impacts technology has had on
the HR field. The ability to vet potential
employees on the Internet shifts more HR
responsibilities to managers, leaving HR
departments with more time to carry out
strategic, long-term endeavors for boosting
employee performance and engagement. With a
heavy focus on emerging industry trends, the
text prepares readers with everything they need
to be successful managers and HR personnel in
dessler-g-human-resource-management-13th-edition

the 21st century. Also Available with
MyManagementLab® This title is available with
MyManagementLab–an online homework,
tutorial, and assessment program designed to
work with this text to engage students and
improve results. Within its structured
environment, students practice what they learn,
test their understanding, and pursue a
personalized study plan that helps them better
absorb course material and understand difficult
concepts. NOTE: You are purchasing a
standalone product; MyManagementLab does
not come packaged with this content. If you
would like to purchase both the physical text and
MyManagementLab search for: 0134304233 /
9780134304236 Human Resource Management
Plus MyManagementLab with Pearson eText -Access Card Package Package consists of:
0134235452 / 9780134235455 Human Resource
Management 0134237811 / 9780134237817
Access Card Title MyManagementLab with
Pearson eText -- Access Card -- for Human
Resource Management
Human Resource Management - Robert N.
Lussier 2017-11-30
Whether your students are HRM majors or
general business majors, Human Resource
Management: Functions, Applications, and Skill
Development, Third Edition, will help them build
the skills they need to recruit, select, train, and
develop talent. Bestselling authors Robert N.
Lussier and John R. Hendon explore the
important strategic function HR plays in today′s
organizations. A wide variety of applications,
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self-assessments, and experiential exercises
keep students engaged and help them see the
relevancy of HR as they learn skills they can use
in their personal and professional lives. A
Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive
eBook! SAGE Premium Video tools and
resources boost comprehension and bolster
analysis and illustrate HRM in action. Watch this
video on Culture Shock for a preview. Learn
more. Interactive eBook Includes access to
SAGE Premium Video, multimedia tools, and
much more! Save when you bundle the
interactive eBook with the new edition. Order
using bundle ISBN: 978-1-5443-2106-6. Learn
more. SAGE coursepacks FREE! Easily import
our quality instructor and student resource
content into your school’s learning management
system (LMS) and save time. Learn more. SAGE
edge FREE online resources for students that
make learning easier. See how your students
benefit.
Cultural and Technological Influences on Global
Business - Christiansen, Bryan 2013-04-30
Technology is a key driver behind the effects of
contemporary globalization on business and
other organizations worldwide. Understanding
this phenomena in connection with the impact of
cultural variations can help improve business
and product life cycles in an era in which
corporate capital and liquidity buffers must be
increased for unexpected developments in global
markets. Cultural and Technological Influences
on Global Business is a leading publication in its
field emphasizing the importance of deeply
exploring the effects of cultures and
technologies on the global business sector. This
reference source is beneficial for professionals,
researchers, and practitioners who wish to
broaden their understanding of the direct
relationship between culture and technology in
the international business realm.
Essentials of Human Resource Management Gary Dessler 1999
Offers select, condensed, and thoroughly
updated coverage rewritten from the authors'
best-selling 'big' book Human Resource
Management, 7/e.*Offers an intensive, concise
and succinct overview of human resource
management - perfect for 'modular'
courses*Provides users with the essential
dessler-g-human-resource-management-13th-edition

working vocabulary and knowledge they will
need for the human resources parts of their
management jobs*'Global Issues in HR' sections
in every chapter emphasize the importance of
knowing how the practices may apply in
different parts of the world
Principles of Human Resource Management George W. Bohlander 2012-02-24
Gain a better understanding of how human
resources impacts both individuals and
organizations with this market-leading, practical
text. PRINCIPLES OF HUMAN RESOURCE
MANAGEMENT, 16E, International Edition
builds upon a foundation of research and theory
with an inviting, practical framework that
focuses on today's most critical HR issues and
current practices.The book's engaging writing
style and strong visual design use more than 500
memorable examples from a variety of real
organizations to illustrate key points and
connect concepts to current HR practice. Fresh
cases spotlight the latest developments and
critical trends, while hands-on applications focus
on practical tips and suggestions for success.
The Essential HR Handbook - Sharon Armstrong
2008-08-15
Whether you are a newly promoted manager, a
seasoned business owner, or a human resources
professional, knowing the ins and outs of dealing
with HR issues is critical to your success. The
Essential HR Handbook is a quick-reference
guide that sheds light on the issues that keep
managers up at night. It is filled with
information, tools, tips, checklists, and road
maps to guide managers and HR professionals
through the maze of people and legal issues,
from recruiting and retaining the best employees
to terminating poor performers. With this book,
You'll learn how to effectively and efficiently:
Individually manage each employee, starting on
his or her first day. Manage a multi-generational
workforce. Appraise job performance. Coach and
counsel. Provide equitable pay, benefits, and
total rewards strategies. Identify legal pitfalls
and stay out of court. The Essential HR
Handbook is the one HR guide every manager
needs on his or her desk!
Human Resources Management in Canada Gary Dessler 1998
Managing Human Resources - Luis R. Gomez2/9
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Mejia 1995
This book centers on business decision-making
and managerial problem-solving, consistent with
today's best practices' Human Resource
Management Practice and Research. Real-life
cases and a global focus will hold readers'
interest as this book imparts valuable
information about the dynamic field of human
resources. Expanded coverage of international
human resource issues governs this edition of
the popular book; it also covers the management
of work flows, job analysis, equal opportunity
and the legal environment, diversity,
recruitment and selection of employees,
downsizing and outplacement, performance
management and appraisal, workforce training,
career development, compensation
management, rewards and performance,
employee benefits, employee relations, employee
rights and discipline, organized labor, and
workplace safety and health. The reference
resource for human resource directors,
managers, and small business owners, as well as
others in leadership positions.
Human Resource Management - Gary Dessler
2011
Impact of Diversity on Organization and
Career Development - Hughes, Claretha
2014-11-30
Today’s workforce represents individuals of
various backgrounds and experiences. The
influence of such individuals is becoming an
important component in the workplace and
researchers continue to explore the challenges
of understanding the connection between
employee profiles and the overall success of a
company. Impact of Diversity on Organization
and Career Development brings together a
reflective discussion on the previous approaches
and strategies of companies in relation to the
paradigm shift in workplace equity of today’s
workforce. By examining both old and new
strategies, the research included in this
publication will present a unique approach for
future company enhancement and employee
success. This publication is an essential
reference source for researchers, practitioners,
managers, and students interested in the effects
of multicultural representation on both a
company and its employees through professional
dessler-g-human-resource-management-13th-edition

growth and advancement.
Essentials of International Human Resource
Management - David C. Thomas 2013-06-28
Essentials of International Human Resource
Management: Managing People Globally, by
David C. Thomas and Mila B. Lazarova, provides
concise coverage of key HRM concepts,
balancing comparative approaches and US and
non-US schools of thought. Not limited to the
multinational firm, this book reflects the most
current knowledge in the field and considers all
types of organizations embedded in the global
context. Chapter-opening vignettes (short cases)
exemplify the chapter’s core topics and show
readers how chapter content can be applied.
Extensive references make it easy for readers to
explore concepts in more depth.
Human Resources Management in Canada,
Thirteenth Canadian Edition - Gary Dessler
2016-01-15
Dessler: Preparing today's students to be
tomorrows HR Professionals Human Resources
Management in Canada gives an in-depth look at
the key topics covered in an introductory course,
balancing theory and practice. Appropriate for
both future HR Professionals and future line
managers, it references the RPCs that are
necessary for certification while balancing this
with the line manager's perspective, showing the
importance of HRM in daily interactions and in
achieving corporate objectives. Note: You are
purchasing a standalone product;
MyManagementLab does not come packaged
with this content. Students, if interested in
purchasing this title with MyManagementLab,
ask your instructor for the correct package ISBN
and Course ID. Instructors, contact your Pearson
representative for more information. If you
would like to purchase both the physical text and
MyManagementLab, search for: 0134376927 /
9780134376929 Human Resources Management
in Canada, Thirteenth Canadian Edition Plus
MyManagementLab XL with Pearson eText -Access Card Package, 13/e Package consists of:
0134005449 / 9780134005447 Human
Resources Management in Canada, Thirteenth
Canadian Edition 0134308344 / 9780134308340
MyManagementLab XL with Pearson eText -Valuepack Access Card -- for Human Resources
Management in Canada, Thirteenth Canadian
Edition
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Ethical and Social Perspectives on Global
Business Interaction in Emerging Markets Al-Shammari, Minwir 2016-02-10
Societal demands, needs, and perspectives of
ethical and socially responsible behavior within
business environments are a driving force for
corporate self-regulation. As such, executives
must consistently work to understand the
current definition of ethical business behavior
and strive to meet the expectations of the
cultures and communities they serve. Ethical
and Social Perspectives on Global Business
Interaction in Emerging Markets compiles
current research relating to business ethics
within developing markets around the world.
This timely publication features research on
topics essential to remaining competitive in the
modern global marketplace, such as corporate
social responsibility, corporate governance,
consumer behavior understanding, and ethical
leadership, and how all of these components
attribute to the decision making process in
business environments. Business executives and
managers, graduate-level students, and
academics will find this publication to be
essential to their research, professional, and
educational needs.
Assessment Center Perspectives for Talent
Management Strategies - George C. Thornton
III 2014-11-27
Written by three leading scholars with vast
experience in the science and practice of
assessment centers (ACs), this is the first volume
to comprehensively integrate variations of the
assessment center method with alternative
talent management strategies. A useful
reference guide, it examines the many ways in
which organizations can apply the assessment
center method to achieve their talent
management goals. It provides balanced and indepth coverage of theory, research, and practice
pertaining to the dimension-, task-, and
multifaceted-perspectives on the AC method.
Ideal for researchers, practitioners, and students
alike, and well suited for courses in testing and
measurement, personnel selection, HR planning
and staffing, training and development, and
organizational change, Assessment Center
Perspectives for Talent Management Strategies
is a complete and up-to-date account of the
assessment center method.
dessler-g-human-resource-management-13th-edition

Human Resources Management in Canada,
Thirteenth Canadian Edition, Loose Leaf
Version - Gary Dessler 2016-01-15
Canadian Human Resource Management Hermann F. Schwind 2019
Social Issues in the Workplace: Breakthroughs in
Research and Practice - Management
Association, Information Resources 2017-11-30
Corporations have a social responsibility to
assist in the overall well-being of their
employees through the compliance of moral
business standards and practices. However,
many societies still face serious issues related to
unethical business practices. Social Issues in the
Workplace: Breakthroughs in Research and
Practice is a comprehensive reference source for
the latest scholarly material on the components
and impacts of social issues on the workplace.
Highlighting a range of pertinent topics such as
business communication, psychological health,
and work-life balance, this multi-volume book is
ideally designed for managers, professionals,
researchers, students, and academics interested
in social issues in the workplace.
Essentials of Public Health Management - Fallon
Jr 2011-05-04
Written for both professionals and students,
Essentials of Public Health Management is a
practical, nontheoretical reference that will
prepare the reader for the hands-on
management and daily operations of a complex
public health department or agency.
Human Resource Management - Barry
Gerhart 2019-03-04
Steen/Noe Fifth Canadian Edition has been
written to make HR more accessible to students,
more reflective of their situation, and more
about them. Today, every manager is "in HR",
and every employee is actively engaged in the
process of HRM, regardless of whether they
aspire to be a manager or an HR professional.
Students will experience HRM every day of their
working lives, from how they are perceived by
recruiters to completing a performance
appraisal, to being promoted or fired. When
students ask "What's In It For Me?", the Fifth
Canadian Edition will show them just how
relevant HRM is to them as people, employees
and eventually managers. This easy to read and
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relevant 11 chapter human resource
management text is ideal for a one-semester
course. Steen/Noe balances theory with practical
application and rich examples that support the
need for foundational HRM, thought leadership
and applied insight necessary to perform and
thrive in organizations today.
Management of Human Resources - Gary
Dessler 2014-02-28
Dessler: Preparing today's students to be
tomorrows HR Professionals Management of
Human Resources: The Essentials, Fourth
Canadian Edition, brings both human resources
and non-human resources students into the
current and comprehensive discussion on the
ways in which human resources are among the
most important assets in organizations today.
The Canadian fourth edition provides extensive
coverage of all HRM topics, such as job analysis,
HR planning, recruitment, selection, orientation
and training, career development, compensation
and benefits, performance appraisal, health and
safety, and labour relations. Note: If you are
purchasing an electronic version,
MyManagementLab does not come automatically
packaged with it. To purchase
MyManagementLab, please visit
www.MyManagementLab.com or you can
purchase a package of the physical text and
MyManagementLab by searching for ISBN 10:
0133807339 / ISBN 13: 9780133807332.
Managerial Strategies and Solutions for
Business Success in Asia - Ordóñez de Pablos,
Patricia 2016-11-22
Globalization, sustainable development, and
technological applications all affect the current
state of the business sector in Asia. This complex
industry plays a vital part in the overall
economic, social, and political aspects of this
region, as well as on a larger international scale.
Managerial Strategies and Solutions for
Business Success in Asia is an authoritative
reference source for the latest collection of
research perspectives on the development and
optimization of various business sectors across
the Asian region and examines their role in the
globalized economy. Highlighting pertinent
topics across an interdisciplinary scale, such as
e-commerce, small and medium enterprises, and
tourism management, this book is ideally
designed for academics, professionals, graduate
dessler-g-human-resource-management-13th-edition

students, policy makers, and practitioners
interested in emerging business and
management practices in Asia.
Essentials of International Human Resource
Management - Lazarova, Mila 2021-09-09
The revised and fully updated second edition of
this textbook illustrates the multi-layered
knowledge accumulated in the field of
international human resource management,
developing understanding of the strategic
management of people in organizations in a
global context. It integrates comparative
approaches to human resource management,
extending beyond traditional coverage of the
field to provide a broader overview of
contemporary cultural, institutional and
organizational challenges.
Aligning Human Resources and Business
Strategy - Linda Holbeche 2009-06-04
What difference can the aspiring HR strategist
really make to business value? In the new
edition of her ground-breaking book, Linda
Holbeche answers this question and provides the
tools and insights to help HR managers and
directors add value to the organization by
implementing effective HR initiatives that are
aligned to core business strategies. Featuring
updated profiles and case studies from top HR
strategists who have used their skills to deliver a
variety of key business objectives, Aligning
Human Resources and Business Strategy, 2nd
edition provides inspiration and guidance on
how to apply the theory to challenges in your
organization. Learn how you can strengthen and
prove the relationship between people strategy
and business success through your approach to
performance and development and impress at
the highest levels with this new edition of an HR
classic. Linda Holbeche is Director of Research
and Policy at the Chartered Institute of
Personnel and Development (CIPD). Linda chairs
and speaks at meetings and conferences
worldwide and appeared at number six in
Human Resources magazine's HR most
influential 2008 roll call of top industry thinkers.
Driving Multinational Enterprises Through
Effective Global Talent Management Tamzini, Khaled 2017-03-03
Managing organizational talent, of both current
employees and possible recruits alike, is a key
factor of running a successful business. A
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company is only as good as the staff, and
studying the most effective ways to cultivate
these groups can allow business managers an
easy way to boost efficiency within their ranks.
Driving Multinational Enterprises Through
Effective Global Talent Management provides a
comprehensive examination of the latest
strategies and methods for attracting, selecting,
training, developing and promoting employees
within an organization. Highlighting innovative
practices and applications across a variety of
areas such as expatriate staffing, talent
identification, and multinational company
practices, this book is an ideal reference source
for company owners, organization managers,
practitioners, business students, and
researchers that are interested in learning more
about current trends and techniques in talent
management.
Technological Challenges - Carolina Machado
2022
This book discusses and exchanges information
on principles, strategies, models, techniques,
methodologies and applications of technological
challenges in a digital era. It helps the reader to
develop the skills required in the digital age and
to acquire the knowledge and know-how
necessary to drive their organizations to
success. This book presents contributions that
are exceptional in terms of theory and/or
practice in the area of human resources
management, technological management, digital
age, creativity, technological innovation,
organizational innovation, business analytics and
flexibility. .
Cross-Cultural Performance Management Mahmoud Moussa 2022
The books foundations informing its content are
anchored to evidence-based primary data, which
was collected in the Thailand context utilising
interview and case study techniques. The data
has been internationally scrutinized by our peers
to validate its truthfulness and integrity. In this
way, our book sheds reliable and valid new
understandings on the complex relationship
between performance management and the
effects of culture. Dr Mahmoud Moussa is a
lecturer/tutor and researcher at the College of
Business and Law, School of Management at
RMIT University and Holmes Institute,
Melbourne, Australia. Dr Thomas M Doumani,
dessler-g-human-resource-management-13th-edition

leadership/cross-cultural management industry
practitioner, 40-year career, plus latterly,
researcher/lecturer/tutor at RMIT University 10year career. Professor McMurray is Professor of
Management/HRM and Innovation at Flinders
University, South Australia. She is an
international award-winning professor with over
360 publications and recipient of major grants.
Dr Muenjohn is a researcher and educator at
RMIT University, Australia. His research has
been achieved through various research
collaborations in the Asia-Pacific region. Dr Ling
Dengs research focuses on cross-cultural
management, international business and migrant
entrepreneurship. She was also a practitioner of
cross-cultural management for years.
Human Resource Management - Dessler Gary
2011
Human Resource Management - Gary Dessler
2000
Human Resource Management provides readers
with a complete, comprehensive review of
essential personnel management concepts and
techniques in a highly readable and
understandable form. Coverage emphasizes
essential themes throughout the book, including
the building of better, faster, more competitive
organizations through HRM; practical
applications that help all managers deal with
their personnel-related responsibilities; and
technology and HR. Specific topics include the
strategic role of human resource management;
equal opportunity and the law; job analysis;
personnel planning and recruiting; employee
testing and selection; interviewing candidates;
training and developing employees; managing
organizational renewal; appraising performance;
managing careers and fair treatment;
establishing pay plans; pay-for-performance and
financial incentives; benefits and services; labor
relations and collective bargaining; employee
safety and health; managing human resources in
an international business; human resources
information systems and technology. For
practicing Human Resource Managers as well as
any business managers who deal with human
resource/personnel issues.
Human Resources Management and Ethics Ronald R. Sims 2021-01-01
Human Resources Management and Ethics:
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Responsibilities, Actions, Issues, and
Experiences, explores and provides an in-depth
look at the responsibilities, actions, issues and
experiences related to HRM and ethics for
individual employees, organizations and the
broader society. Like other departments in the
broader organization HRM professionals will
need to increasingly demonstrate how they
contribute to an organization’s ethical
orientation and overall performance or success.
While the ethical challenges, trends, and issues
impacting employees, organizations and HRM
professionals will continue to change over the
years (consider the recent ethical challenges
related cybersecurity and data breaches) the
bottom-line of organization success is the clear
reality that doing the right thing or
institutionalizing an ethical culture or character
is just as important to various stakeholders. The
chapters in this book provide an updated,
current and future look at the relationship
between HRM and ethics and across various
sectors or organizations (i.e. public, private, notfor-profit, academic, etc.). That is, this book
discusses the ever evolving role of HRM
professionals to include discussion of how the
profession continues to take on more
responsibility for developing and
institutionalizing an ethical culture in their
organizations, industries and the broader
society. The book also contributes to the need
for ongoing dialogue, discussion or insights
offered by HRM experts on what HRM
professionals and their organizations can do in
the face of ethical expectations, challenges and
scandals. In the end, the book is intended to
increase our understanding of the ethical
responsibilities, actions, issues and experiences
that arise both within HRM and in HRM’s
interactions with individuals and organizations.
Human Resource Management - Robert L.
Mathis 2004
This market-leading text takes a pragmatic
approach emphasizing the strategic role of
human resources. Comprehensive, researchbasedcoverage includes all major topics
identified on the Human Resource Certification
Institutes Content Outline. Coverage includes
aglobal chapter, expanded coverage of diversity,
new material on performance management, and
current hot topics such as self-directedwork
dessler-g-human-resource-management-13th-edition

teams, shamrock organization, broadbanding,
competency-based pay systems, job security,
violence in the workplace, and
howorganizational commitment affects
production, quality, and service.
Cases on Management and Organizational
Behavior in an Arab Context - Khoury, Grace
C. 2014-01-31
"This book provides a presentation of teaching
cases emphasizing the positive and negative
experiences on a variety of management topics,
focusing on organizational behavior and
leadership in Arab countries and the impact of
culture in management and behavior"--Provided
by publisher.
Fundamentals of Human Resource
Management - Gary Dessler 2018-01-04
For introductory courses in human resource
management. Foundations in management
beyond the HR department Fundamentals of
Human Resources Management supports human
resources training for all students of
management -- not just HR managers. The text
presents a wide range of HR topics within a
single semester of material, and a wealth of
functional examples and applications.
Fundamentals is also the first text of its kind to
make talent management processes a core
study. This 5th Edition has been updated with
practical personnel techniques, real company
examples, and new material on business
sustainability. Each chapter touches on
important recurring themes in management,
including employee engagement tactics,
small/global business management, employment
law features, and positive employee relations, to
help students become stronger and more
effective managers. Also available with MyLab
Management By combining trusted authors'
content with digital tools and a flexible platform,
MyLab personalizes the learning experience and
improves results for each student. Note: You are
purchasing a standalone product; MyLab
Management does not come packaged with this
content. Students, if interested in purchasing
this title with MyLab, ask your instructor to
confirm the correct package ISBN and Course
ID. Instructors, contact your Pearson
representative for more information. If you
would like to purchase both the physical text and
MyLab Management, search for: 013489040X /
7/9

Downloaded from verdaddigital.com on
by guest

9780134890401 Fundamentals of Human
Resource Management Plus MyLab Management
with Pearson eText -- Access Card Package, 5/e
Package consists of: 0134740211 /
9780134740218 Fundamentals of Human
Resource Management 0134743431 /
9780134743431 MyLab Management with
Pearson eText -- Access Card -- for
Fundamentals of Human Resource Management
Human Resource Management - George T.
Milkovich 1996-10-01
Research Anthology on Human Resource
Practices for the Modern Workforce Management Association, Information Resources
2021-12-30
Human resource departments have been a
crucial part of business practices for decades
and particularly in modern times as
professionals deal with multigenerational
workers, diversity initiatives, and global health
and economic crises. There is a necessity for
human resource departments to change as well
to adapt to new societal perspectives,
technology, and business practices. It is
important for human resource managers to keep
up to date with all emerging human resource
practices in order to support successful and
productive organizations. The Research
Anthology on Human Resource Practices for the
Modern Workforce presents a dynamic and
diverse collection of global practices for human
resource departments. This anthology discusses
the emerging practices as well as modern
technologies and initiatives that affect the way
human resources must be conducted. Covering
topics such as machine learning, organizational
culture, and social entrepreneurship, this book is
an excellent resource for human resource
employees, managers, CEOs, employees,
business students and professors, researchers,
and academicians.
Personnel Management - Gary Dessler 1978
Human Resource Management - Robert L.
Mathis 2010-08-19
Put the authoritative resource for human
resource management into the hands of your
students with Mathis/Jackson's HUMAN
RESOURCE MANAGEMENT, Thirteenth Edition.
The best-selling HR text worldwide, this text
dessler-g-human-resource-management-13th-edition

offers the most current look at HR and its impact
on today's organizations with new or thoroughly
updated cases and more than 90 percent of the
book's examples from 2006 and beyond.
Whether your students are future or currently
practicing HR professionals, this text is a trusted
resource in preparing for today's HR
professional examinations. Updated strong
academic coverage, including the latest 2009
HRCI outline, ensures this edition addresses all
major topics for professional examinations (PHR,
SPHR) given by the Human Resource
Certification Institute (SHRM). The latest HR
research, meaningful discussions, and a wealth
of new and proven learning features in every
chapter demonstrate how HR impacts
organizational strategy. Reorganized and
streamlined topics in this significant revision
deliver a presentation that flows smoothly with
an appropriate blend of theory and practice.
Students examine emerging trends in
technology, globalization, and HR Metrics as
they see, first-hand, how current events shape
the study and practice of HR today. A complete
package of teaching and learning resources,
including new CourseMate online learning tools,
helps you most effectively prepare today's
aspiring professionals for career and future HR
success. Important Notice: Media content
referenced within the product description or the
product text may not be available in the ebook
version.
International Human Resource Management Peter Dowling 2013
Dowling et al is a rare instance of a textbook
that has developed alongside the field - helping
to shape what it is today - and remains the
market leading IHRM textbook worldwide. The
international author team have ensured this
edition is even more international than its
predecessors, whilst also remaining close to
curriculum developments. New edition changes
include a streamlined chapter structure and a
new chapter on the cultural context of IHRM.
The focus on expatriates has been balanced with
a stronger global management emphasis
throughout. The content also reflects the current
economic climate, including greater coverage of
turbulence for IHRM and issues of employee
separation. There is also expanded coverage of
business ethics, outsourcing, emerging markets
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and small medium enterprises. In addition the
new edition includes a wealth of case study
material and class discussion material. A fully
tailored CourseMate and Instructora s website
will also be available to adopters. MARKET:
Dowling et al is a core textbook for
"International HRM" modules (IHRM) as taught
at intermediate and postgraduate levels on all
HRM programmes and the majority of broadbased business programmes. It is also used on
some "International Management" modules. This
textbook is autopackaged with CourseMate.
CourseMate brings course concepts to life with
interactive learning, study, and exam
preparation tools that support the printed

dessler-g-human-resource-management-13th-edition

textbook and the textbook-specific website.
CourseMate includes an integrated eBook and
interactive teaching and learning tools including
quizzes, flashcards, videos, and more and an
EngagementTracker, a first-of-its-kind tool that
monitors student engagement in the course.
A Framework for Human Resource Management
- Gary Dessler 2012-07
A Framework for Human Resource Management
provides readers and practicing managers with a
concise yet thorough review of essential HR
management concepts–including fundamental
practices, methods, topics, and relevant legal
findings–in a highly readable and accessible
format.
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